Abstract. During the crisis it is especially important to choose a correct employment strategy. Every employee uses an employment strategy, as he/she selects the direction of long-term employment consciously or intuitively. The choice of strategy is determined by a number of factors shaping the person's attitudes: health, character, upbringing, education, social environment, institutional environment. The employment strategies of the young people newly entering the labor market differ from lab our strategies of workers. Young people do not have such experience and can plan their life "from scratch". The Soviet specialists, people who started their career in the planned economy, have their own features of employment strategies. The article describes employment strategies of the Russians.
This article presents the results of the research focused on the complete classification of labor strategies of the Russians. Most research on this topic was conducted at the turn of the century and during the last ten years the scientific community has lost interest in this topic. Hence, there are no relevant scientific works. Meanwhile, Russia is constantly experiencing institutional and socio-economic changes: the education reform, several economic crises, development of the system small enterprises support, etc. They limit the range of employment strategies. The scientific novelty of this study is as follows: first, employees are divided into 2 groups: those who first enters the labor market (young people) and constantly working; to obtain an interesting, well-paid job; postsecondary education gives an opportunity to continue education at university or apply acquired knowledge in production and make a working career. Finally, higher education provides an interesting, well-paid job and career prospects.
5. Social environment. Social environment influences the formation of people's world perception. It forms the general level of culture and value orientations of a person, thus, affecting the choice of an employment strategy. Quite often children choose work occupations of their parents, as they are familiar with them from childhood. There are well-known families of military officers, artists, doctors, musicians; a young man who has grown up in the family, which has small business, can set up new or continue family business easier, etc.
6. Institutional environment. It defines a set of alternatives that are available to a person, imposing severe restrictions on the choice. The labor market, where the employment strategy is implemented, determines the demand for some professions, which do not always coincide with person's desires.
As a result, the choice of an employment strategy is influenced by many factors, which form some rational attitudes of a person. Attitudes can be either material, such as maximization of income, or idealistic, such as the choice of interesting work. If the choice were only rational, for example, in order to maximize revenue, employment strategies of Soviet specialists, characterized by some specific features, are singled out in a separate group; second, the attempt was made to create a complete list of fundamental employment strategies.
We understand the employment strategy as a conscious choice of the direction of l o n g t e r m e m p l o y m e n t m a d e b y a n employee. There are factors determining the ability of people to choose some optimal employment strategy.
1. Health. The presence of diseases limits the choice of employment strategies. Disability has a severe impact on the choice of work. It is especially difficult to determine the employment strategy for lifelong disabled people. To get a job, they have to show their will and determination.
2. Innate character features. The character features, such as persistence in achieving goals, diligence and ability to perceive information, promote career planning, i.e. reasonable choice of employment strategies. People with this character understand what they want to achieve in life since childhood and strive to achieve it.
3. Upbringing. Upbringing can compensate a lack of inherent character features. Parents bring up children, but sometimes the life circumstances have a strong impact on the character formation. Overcoming life difficulties, people form their character.
Education.
The level of education is one of the key parameters that determine the choice of an employment strategy. Secondary education limits the possibility then we would have no musicians, actors, scientists and other low-paid workers.
In practice, both approaches are combined and the labor strategy is chosen depending on the predominance of one or another attitude of an individual. Thus, the choice of an employment strategy is the comparison of acquired attitudes with the possibilities of their realization.
We will distinguish employment strategies of young people, i.e. people born after the 1992 economic reforms and the relevant socio-political transformation and newly entering the labor market 1 , and adult persons, i.e. people who have joined the labor market long ago.
Employment strategy of the youth
The young people differ from other actors of the labor market, as they can choose any employment strategy. They do not feel the burden of past mistakes. Their common feature is susceptibility to influence of the external environment, i.e. television, radio, social media, electronic games, etc. Their parents got the first work by assignment; today's young people do not have state guarantees of employment. They have to enter the labor market after we presentgraduation and promote themselves.
We present young people's definitions of good work (tab. 1). For the absolute majority of young people the work should be well-paid (84.9% of the respondents 2 ). The attitude that that without material prosperity it is impossible to make own life has become the dominant factor promoted by the external environment. Interesting work (63.5%) is the next most frequent answer.
Consequently, the image of future work looks like an "interesting job". Let us note that all the employees in Russia would like to have such work. Other responses are less frequent. So, for 29% of the respondents their work should be comfortable (with good conditions) and for 25.9% -it should ensure professional growth. Interestingly, not so many young people demonstrate hedonistic mood: for 13.1% of the respondents the work should leave much time for other activities and for 6.2% -it should not be tiring.
The answers to the question: "What do you think, what helps get a good job primarily?" give an idea about the way to have good work (tab. 2).
The most popular answer reveals that yo u n g p e o p l e u n d e r s t a n d t h e h i g h importance of education. This corresponds to the number of young people seeking to enter higher education establishments after school. However, more than half of the respondents believe that the path to a good job is laid through contacts and acquaintances. Therefore, young people can build their employment strategy without good education or enter prestigious institutions in order to obtain the "degree", as they rely on contacts and acquaintances to get a good job. The number of the respondents, considering hard work and study as a way to success, only slightly exceeds the number of the respondents, relying on good connections. People, willing to work hard, are those who seek for receiving a highly-valued degree. Based on the preferences in the choice of grounds for getting a good job, we can define the basic employment strategy youth.
Deliberate professionalism. According to this employment strategy, young people choose future profession quite early and consistently pursue their ambition: get proper education and acquire necessary competences and skills. Professions, chosen by young people, require good eight year educations: six years for basic education and a master's degree and two years for second higher education.
Usually the positions, occupied by people with such training, provide them with a good salary and career growth. However, sometimes it is enough to have only basic education and, for example, know foreign languages in order to use this strategy successfully. There is quite a large group of young people who use this strategy without getting higher education. There are popular work occupations, which do not require higher education: mechanics, operators, seamstresses, etc. They provide an acceptable level of wages and satisfy the need for self-realization. To get such jobs, it is enough to go to a college.
Professionalism. Unlike the previous strategy, young people are not sure about future profession. Without any purpose, they go to a college, for example, "for the company", or following the advice of parents, or as it is close to home. They believe that good education will help them become successful on the labor market and they are ready to work hard to get it. They can change their work occupation and, accordingly, the university, when they understand what profession they want to receive.
The first two labor strategies are implemented by young people who consider high skills and knowledge as a way to get a good job. Sometimes they receive second higher education in foreign universities, thus becoming more competitive to be employed in foreign companies operating in Russia. Usually they behave actively on the labor market, searching for a job that would satisfy their ambitions.
According to the results of the departmental monitoring carried out by the Ministry of Education and Science of the Russian Federation, in December 2012 best employed were graduates of engineering departments, such as "Aviation and Space-Rocket Engineering", "Marine Engineering", "Energy, Power Engineering and Electrical Engineering" and "Metallurgy, Engineering and MetalWorking Manufacturing". The share of the graduates, unemployed in this field, does not exceed 5%. The possibilities to get a job after getting a degree in Economics are completely different. As for the field "Humanities", only 53% of the graduates could get a job place, "Education and Pedagogy" -48%, "Social Sciences" -45% [1] .
Protectionism. This employment strategy is used by young people who rely on contacts and acquaintances. Sometimes to get protection it is important to get a particular degree, that is why they go to a certain university or college; sometimes only a degree is required. Some private institutions do not provide quality education, but they see to it that a graduate has a degree. This youth category is provided with a job place in advance. They find it difficult to change it, even if they do not like it, as they are not psychologically ready to search for new jobs.
Stable career. This is the strategy, pursued by the young graduates, preferring a stable career with gradual implementa-tion of life plans. In most cases they work in public organizations, consistently passing the way from the lowest to managerial positions. Usually the budget enterprises provide their employees with a variety of additional social services (health, recreation, child care, etc.) that can serve as a bonus to small salaries.
Own business. In accordance with this strategy, young people are eager to create their own business. This often occurs when their relatives or the inner circle do business, and young people begin to learn business under their supervision. The studies show that education, better higher, is required to manage a small enterprise [2] . Secondary education is enough for individual entrepreneurship. Some young people start their business studying at the university, for example, providing services for installation, checkout and maintenance of computers. More often young people under 25 become heads of small enterprises under the supervision of experienced people. This helps avoid fatal mistakes that lead to bankruptcy.
Survival. This employment strategy is characteristic of young people who are forced to start their career early for some reason, for example, feed themselves or their dependent relatives. Without education, they have to get the worstpaid jobs. Quite often the orphanages' leavers use this strategy. Unfortunately, to change this employment strategy is almost impossible, at least until the circumstances change.
Players. These group members perceive life as continuation of a certain computer game. They change jobs easily, sometimes due to quarrelsome characters, sometimes wanting to try as much as possible in this life. They focus on social networks, where they live, and the real life is somewhere outside of their attention. They live in anticipation of a big win and believe that they will be lucky in the end.
Apathy. This employment strategy is selected by the youth who chooses not to work. Having the opportunity to receive money from relatives and friends, they try not to work. And if they are employed, they do everything to have them fired. The infantile attitude to work is caused by a number of factors: improper upbringing; Employment strategy of the Russians desire for a beautiful life, formed in adolescence under the influence of social networks, television and clan ambitions; deviations in the psyche, etc. Often such young people become alcoholics and drug addicts. Sometimes this period lasts a long time (up to the age of 40 longer), i.e. until the sources of money are run out. Not necessarily the family of such young people should be wealthy; on the contrary, they can pull money from elderly parentspensioners and be unfair to people who love them.
Finally, all young people who do not use the previously described strategy can be attributed to the group of "undecided".
This is a group of young people who h a ve n o c o n s c i o u s l a b o r s t r a t e g i e s .
Usually these people do not take pains in studying, and they are called weak learners or middlings, depending on the abilities. They leave schools, colleges or even graduate from universities without understanding where to work. Entering the labor market, they use different search strategies [3] , but work out of necessity or are not satisfied with their work. Perhaps, gradually, they can develop their own employment strategy, but early in life they drift along, not knowing where they can come to.
It should be noted that young people working at state-owned enterprises, more often work in their specialty: 70% of the employed at state-owned enterprises and only half of the employed at private enterprises claim that their work corresponds to the specialty specified in the diploma. A quarter of young people who have got special training never work in their field. The greatest number of employees who do not work in their s p e c i a l t y i s o b s e r ve d a m o n g yo u n g entrepreneurs (53%), young employees in the service sector (45%), workers at enterprises, mines, construction sites (43%). Young people living in big cities work in their specialty more often than those living in medium and small cities or rural settlements. Young people who have started their career while studying at the university or college find jobs in their specialty and adapt to it faster [4] .
Most young people, before finding a job place, have a period of unemployment. This also applies to high school graduates not admitted to universities and graduates of universities and colleges. To a lesser extent this applies to graduates who have received engineering degrees. The typology of the occupational structure of labor force supply can be performed in the following groups [8] :
• work occupations of highly skilled, creative and intellectual labor characterized by growing demand;
• mass work occupations of interdisciplinary application characterized by stable demand: demand in these workers is determined by the economical trends;
• unattractive work occupations of heavy, low-skilled manual and unhealthy labor that do not meet socio-cultural and psycho-physical requirements of the modern workforce; they are still characterized by sharp shortage and low quality of the labor potential;
• work occupations, the demand for which falls due to structural and technological restructuring, and free workers need retraining and re-qualification;
• undervalued and underpaid work occupations.
Employment strategies of employees
The citizens, who have started their career, also have their employment strategies, which are well described [5, 6, 7] . The labor market has been recently developing rapidly to increase requirements to the level of employees' professionalism.
In terms of the labor force quality, the labor market can be divided into the market of skilled and low-skilled jobs. Skilled jobs, as a rule, can be occupied by the workers w i t h h i g h e r a n d s e c o n d a r y s p e c i a l education. This is administrative staff, engineers, employees with high and medium qualifications. This group has a relatively high level of wages and certain guarantees stable employment. Unskilled jobs require no special training and qualification. They are for workers without education and work experience, i.e. employees in the service sector, laborers at construction sites, etc.
They are characterized by lower wages and job security. There are major employment strategies of the Russians.
Career growth. This strategy is more common among work occupations requiring high qualifications. An employee consistently goes through all the stages of professional development. For this strategy, an employee should constantly enhance his/her professional level: read special literature, develop new methods, participate in conferences, undergo training aimed at improving skills. This strategy can be implemented at one enterprise due to the change of a job place.
Salary maximizition. The employees using this strategy pursue material success. They can improve their skills, but can change the place of work and the work occupation easily, if they seem it favorable. There is a variation of this strategy, such as the strategy to maximize income without great effort. People practicing this strategy want to work in accordance with their duties and obtain the highest possible salary, but are not ready to take pains to raise their professional level.
Combining jobs. This employment strategy is a variation of the salary maximizition strategy, as it is aimed at receiving additional revenue. This strategy is mostly used by the employees of creative (liberal) occupations: journalists, artists, actors, etc. This can also include scientists who teach and accountants who can keep accounts of several enterprises.
This strategy is successfully used by the professionals who have the opportunity to work at home, such as designers, architects, programmers, etc. They can and can not have a permanent place of work.
Stability. This employment strategy is preferred by the workers interested in stability. High wages, though desirable, are not necessary; to have a stable job place is essential. They can change a job if they feel that the new job will be more stable. For the sake of stability they can abandon personal and professional interests and even lower their status. This strategy is used by people who have been unemployed for quite a long time. People of pre-retirement age are more inclined to use it, as they find it difficult to compete with the youth on the labor market, despite their great experience.
Labor minimization. A small number of employees use the strategy, which does not coincide with the theory of rational behavior of an "economic man". Such "workers" ready for anything, only to do nothing or the minimum possible work. They do not care about a low salary level. It is rational if the income from additional work (for example, when combining jobs) is much higher than that at the main job. Or if an employee uses this strategy pursuing hedonistic goals, trying to free as much time as possible for hobby. However, sometimes the labor minimization is a consequence of stand in life.
Own business. This strategy is mostly used by the employees who have worked in the specialty for some time and have gained some professional experience. They use the acquired experience when opening their own business. The desire for selfactualization and financial situation improvement is the main stimulus of this employment strategy. Let us note that not everybody succeeds. Approximately one third of the newly formed small businesses go bankrupt after the first year of operation. If the company become insolvent, the owners can be employed at some other enterprise and after some time start their own business. Quite often people who have lost their jobs start business and become forced entrepreneurs. There are programs to combat unemployment (for example, financial support to employment agencies) and programs to set up business.
Forced work. People use this employment strategy against their will. They are forced to take any, even low skilled work to feed themselves and their family. This situation occurs in depressed regions with high unemployment or as a result of personal circumstances. Quite often use this strategy is used by orphanage leavers, single mothers, families with the dependent (disabled children, sick parents, etc.), the old-aged unemployed.
Planned unemployment. Having the opportunity to earn money, the unemployed get registered at employment services and receive unemployment benefits. At the same time, without informing the employment service, they have temporary jobs. If the wages at the temporary work are high enough, the unemployment benefit is perceived as a bonus from the state. After the completion of the benefit period, they easily find work and after some time everything is repeated again [9] . This strategy is characterized by the frequent change of jobs.
Employment strategies of the Soviet specialists
The consideration of labor policies of the Soviet intelligentsia (teachers, doctors, scientists and engineers) is interesting and important because they stepped from one economic system to another: from planned to market economy. People who got higher education in Soviet times and jobs in accordance with the distribution comprised the Soviet middle class.
They started their career in the Soviet Union during the planned economy, when there was artificial shortage of labor, collectivism was much more important than individualism, the beginning of career was characterized by similar income for everybody and high salary was not considered as a core value. First of all, work should be interesting. The degree of social protection was very high; it was almost impossible to dismiss employees for incompetence, they were protected by the Labor code and trade unions.
The 1992 economic reform changed the institutional environment. As a result, the non-payment of wages on time became commonplace, the inflation reduced purchasing power sharply and the proper wa g e s i n d e x i n g l a c k e d . T h e S ov i e t specialists had to adapt to the changes in the institutional environment [10] . However, the large group of professionals did not give up the usual strategy even in those conditions 3 . Work satisfaction, attachment to the staff and the existing way of life and rejection of the new rules of social organization are interviewee's motivations not to change habitual employment strategies. These strategies are often associated with overcoming circumstances and environmental resistance.
We can distinguish four situations, when the former (Soviet) employment strategies can be preserved:
1. High professional qualification of a "Soviet specialist". In such a situation (not very widespread) an employee is in demand on the new labor market, his/her knowledge and professional skills are required by the state or non-state sector, the salary is timely indexed, the social status is not only not reduced, but can be increased.
2. Support of the family. Some members of the household, earning enough, give a chance to others not to make significant changes to working practices.
3. Presence of broad social networks. Their importance in the Soviet society is difficult to overestimate [11] . In the new conditions of the dominance of the economic exchange integration social networks are becoming more important. 3 The research results are presented according to the materials of the CSTI and University Magdeburg joint project, conducted in 2000, aimed at investigating changes in the organization of everyday life of 6 mass professions representatives (military officers, doctors, engineers, scientists, teachers, government officials). 90 interview was taken, 15 for each group. The interviewees were under 40, had higher education, continued working in the specialty received in Soviet times and lived in Saint P etersburg. "Soviet specialists", having extensive networks, use their "connections" to find a prestigious job, obtain loans, free medical care and additional earnings. Networks help to cope with a variety of problem situations. They are used most successfully where there formal institutions are ineffective. The presence of the significant network resource, when, for example, leaving the armed forces, can help not only find work immediately, but also choose the most acceptable among several offers.
4. Stubborn conservatism. People, adhering to this strategy, do not want to sacrifice the customary way of life for the successful adaptation to new institutional conditions. They can not accept the new rules and literally survive by self-restraint, as they are not ready to change the volume and nature of work.
Not all "Soviet experts" were ready to involuntary restraint. Many people had to flexibly add (develop) their employment strategies. The desire to adapt to new i n s t i t u t i o n a l r u l e s l e d t o i n c r e a s e d employment and widespread job combining.
This form of labor behavior was inherent in the Soviet period. But then it was severely restricted by the state and was less relevant for the Soviet middle class, which had social guarantees from the state. After the Soviet Union collapse and the transition to market economy secondary employment (job combining) became rather popular [12] .
